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(GLWRU�LQ�&KLHI�&KLHI�([HFXWLYH�2IÀFHU
The editor-in-chief provides the vision and mission of The Hornet Tribune.  He or she manag-
es and oversees the content produced for each edition. This includes reviewing all content 
produced, such as articles, graphics, headlines, subheads and photographs, developing 
strategies and style guidelines, and representing the brand at social events throughout 
WKH�\HDU�� 7KH�HGLWRU�LQ�FKLHI� WR�ZRUN� LQ�DQ�RIÀFH�EDVHG�HQYLURQPHQW�DQG� W\SLFDOO\�ZRUN�
25 hours per week, although they may be required to work additional hours, particularly 
around deadlines. This job is well suited to people with a strong business acumen, excellent 
writing and proofreading skills, networking and interpersonal skills, and the ability to guide 
a team towards editorial goals. The editor in chief determines the editorial guidelines and 
tone of voice for The Hornet Tribune, ensuring that all content produced falls in line with 
this style.  The editor-in-chief acts as The Hornet Tribune’s representative at social functions; 
and some travel may be required.  The editor in chief is responsible for hiring the staff for 
the content and editorial team, in particular, the hiring of managing editors. The editor in 
chief works closely with the team members to develop an editorial board for upcoming 
issues or campaigns.

Enterprise Editor
The enterprise editor is a brilliant, energetic editor to guide some of The Hornet Tribune’s 
most ambitious reporting. This editor should be brimming with compelling, untold story 
ideas about the most important forces shaping American and campus life today, includ-
ing racial, gender and economic inequality, and the concentration of corporate power. 
Because of his or her poignant reporting, they will drive other reporters to break news and 
write vital stories that cut through the noise.  Applicants should have a minimum of two 
years of full-time reporting experience. They must have demonstrated investigative exper-
tise and a gift for writing fair, clear and engaging narratives about complex subjects. They 
should be comfortable working with public records and databases. The work of the enter-
prise editor aims to highlight stories that other news organizations miss, underestimate or 
misunderstand. To assure this highly specialized work reaches a larger audience, we part-
ner with other news outlets. 

Job Summaries for 

Editor-in-Chief, 

Enterprise Editor and Executive Assistant

Executive Assistant
The executive assistant works very closely with the editor-in-chief and the managing editor 
for Editorial Operations to support the team. He or she will manage mostly business related 
tasks for the team such as creating reports, organizing travel and accommodation, tak-
ing minutes, and other organizational tasks. To do this role properly the executive assistant 
VKRXOG�KDYH�D�GHWDLOHG�XQGHUVWDQGLQJ�RI�WKH�IXOO�0LFURVRIW�2IÀFH�VXLWH��EH�H[WUHPHO\�IDVW�
at solving problems and have experience as an executive or administration assistant in 
the past.  In addition to general administrative work, executive assistants are in charge of 
scheduling meetings, taking minutes during editorial board meetings, maintaining data-
bases and producing reports or presentations for the leadership.

THE SELECTION COMMITTEE
With the exception of the editor-in-chief, the selection 
committee is composed of the editor-in-chief, chief 
and the general manager. The process is divided into 
stages unless the number of applications received is 
YHU\�ORZ��6HOHFWLRQ�RI�ÀQDOLVWV�IRU�DQ\�RI�WKH�SRVLWLRQV�
as stated above is based upon the following criteria: 

THE SELECTION PROCESS
To be selected to work in the Student Leadership Divi-
sion of The Hornet Tribune is a monumental achieve-
ment and is relatively one of the higher honors that a 
student can receive while attending Alabama State 
University. Any student who is selected to the posi-
tions of editor-in-chief, enterprise editor, and execu-
tive assistant must submit the following information 
before he or she can be considered for the above 
mentioned positions:  completed staff application, 
high school or college transcript, resume, and essay.

STAFF APPLICATION
Each student must submit a completed staff appli-
cation to the selection committee.  The staff appli-
cation is interactive, so it must be neatly typed and 
submitted before the stated deadline.  It must also be 
signed.  The staff application should be submitted as 
part of a package that contains the transcript, essay 
and any portfolios that the candidate would like for 
the selection committee to review. 

STUDENT’S ACADEMIC PERFORMANCE
The transcript allows the selection committee to re-
view the academic performance of the applicant.  
It also allows the selection committee to look at the 
courses the applicant has taken and the grades 
earned in both high school or college. In addition, the 
selection committee would like to review any news 
articles copy edited by the candidate and published 
at Alabma State University, high school or any other 
publication.

RESUME
The resume’ will be carefully analyzed to determine 
how much time and effort has been given to its prep-
DUDWLRQ��5HPHPEHU��ÀUVW�LPSUHVVLRQV�DUH�ODVWLQJ�DQG�LQ�
a situation where several people are competing for 
a position, your resume’ may be the deciding fac-
tor. Therefore, ensure that your resume is clean, mod-
ernized and without errors. Resume’s submitted with 
errors will be trashed. Any employment experiences 
that relate to copy editing or proofreading should 
also be included on the resume with detailed infor-
mation regarding references and time periods for 
holding the respective jobs. We wish you much suc-
cess.

Selection Process for Students who desire to work in 

Student Leadership Division

THE ESSAY
7KH�HVVD\�RI�HDFK�ÀQDOLVW� LV� UHDG��JUDGHG�DQG�DYHU��
aged by the selection committee members. It usually 
UHFHLYHV�VSHFLDO�DWWHQWLRQ�LQ�WKH�ÀQDO�HYDOXDWLRQ��7KH�
purpose of the essay is three-fold: (1) to get an idea 
of how the applicant writes and develops a story; (2) 
to take a look at the applicant’s critical thinking and 
analysis skills and (3) to measure the uniqueness of 
his or her responses. After all criteria are considered, 
WKH�VHOHFWLRQ�FRPPLWWHH�GHWHUPLQHV�ZKLFK�ÀQDOLVWV�WR�
interview by telephone or in person. That decision is 
PDGH�E\�UH�HYDOXDWLQJ�DOO�SDUWV�RI�HDFK�ÀQDOLVW·V�DS-
plication and includes telephone calls to references 
on the application form. Three references are re-
quired.

THE INTERVIEW
The interview is probably the most important part of 
the process.  This is where the candidate receives an 
opportunity to meet with the selection committee 
and demonstrate why he or she is the best person for 
the position.  Here are some of the interview ques-
tions that have been asked in the past of candidates 
who applied for some of the positions: Why do you 
want to be in the position? What do you believe you 
can bring to the position in terms of skills, attitude and 
goals? What have you done in the past that demon-
strates you would be an asset to this publication, and 
if selected, and what will you do to move it forward? 
Each applicant should prepare well as your responses 
will weigh heavily on the decision made for the posi-
tion being sought.

THE CALL
After the selection committee has deliberated and 
selected and ranked the candidates, the general 
manager will call the candidates according to rank-
ing and offer he or she the position.  If the candidate 
accepts, he or she will meet with the general manag-
er and the managing editor for Standards and Ethics/
copy desk chief for an orientation.

STUDENT LEADERSHIP TRAINING
Each student who is selected to a position in Student 
Leadership must go through basic student leader-
ship training, which is usually held during the summer 
months.  The training is essential as it allows the candi-
date to ensure a level of competency before taking 
on the position.  The training takes four to six weeks 
DQG�LV�PRGLÀHG�WR�FRPSOHPHQW�WKH�SRVLWLRQ�IRU�ZKLFK�
he or she is training.  All students must go through the 
training unless they have previously gone through the 
training while holding another position.



Position Applying For:  ____________________________________________________________________

Name __________________________________________________________________________________ 
  Last      First     Middle

*HQGHU��BBBBBB�0DOH�BBBBBBB�)HPDOH����������������&ODVVL¿FDWLRQ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

6RFLDO�6HFXULW\�1XPEHU��BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

$UH�\RX�D�8�6��FLWL]HQ"�BBBBBB�<HV�BBBBBB1R�� 6,'�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

Home/Permanent Address

$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�$SDUWPHQW��BBBBBBBBBBBBBBBBBB

City_____________________________________ State _____________  Zip Code ____________________ 

Telephone __________________________________ Cell Phone ___________________________________

(PDLO�$GGUHVVBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB:HE�$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

University Mailing Address

$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�$SDUWPHQW��BBBBBBBBBBBBBBBB�

City__________________________________________State _____________Zip Code ________________ 

(PDLO�$GGUHVVBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB:HE�$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

Personal Information

7KH�+RUQHW�7ULEXQH�PDNHV�D�VSHFLDO�HIIRUW�WR�DWWUDFW�DSSOLFDQWV�ZKR�DUH�PHPEHUV�RI�UDFLDO�RU�HWKQLF�PLQRULW\�
JURXSV��
3OHDVH�FKHFN�RQH�FDWHJRU\��BBBBBBBB&DXFDVLDQ�BBBBBBBBB+LVSDQLF�BBBBBBBBB$VLDQ�3DFL¿F�,VODQGHU
BBBBBBBB$PHULFDQ�,QGLDQ�$ODVNDQ�1DWLYH�BBBBBBBBB$IULFDQ�$PHULFDQ

The Hornet Tribune
Student Leadership Division

STAFF APPLICATION

OFFICE USE ONLY

Interview    1. ________________
Grades    2. ________________
Essay    3. ________________
Experience/Writing Samples  4. ________________
Resume’    5. ________________

  TOTAL       _____________

Personal Information (Continued)

/LVW�\RXU�XQGHUJUDGXDWH�PDMRU�PLQRU�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

:KDW�OHDGHUVKLS�SRVLWLRQV�KDYH�\RX�KHOG�ZKLOH�LQ�KLJK�VFKRRO"�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
________________________________________________________________________________________
________________________________________________________________________________________

:KDW�OHDGHUVKLS�SRVLWLRQ�KDYH�\RX�KHOG�VLQFH�DWWHQGLQJ�$ODEDPD�6WDWH�8QLYHUVLW\"��BBBBBBBBBBBBBBBBBBBBB
________________________________________________________________________________________
________________________________________________________________________________________

+DYH�\RX�HYHU�EHHQ�FRQYLFWHG�RI�D�FULPH��RWKHU�WKDQ�D�WUDI¿F�YLRODWLRQ��RU�EHHQ�LPSULVRQHG�GXULQJ�WKH�ODVW�
VHYHQ�\HDUV"�$�FRQYLFWLRQ�ZLOO�QRW�QHFHVVDULO\�EDU�\RX�IURP�HPSOR\PHQW��BBBBBBB�<HV�BBBBBBB�1R���,I�\HV��
explain: _________________________________________________________________________________
______________________________________________________________________________________

1DPHV�RI�IULHQGV�RU�UHODWLYHV�WKDW�DUH�HPSOR\HG�E\�7KH�+RUQHW�7ULEXQH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBB�
_______________________________________________________________________________________

Academic Information (Continued)

-XQLRU�+LJK�6FKRRO�$WWHQGHG�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

6HQLRU�+LJK�6FKRRO�$WWHQGHG�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

8QLYHUVLW\�$WWHQGHG�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

,I�\RX�OLVWHG�MRXUQDOLVP�FRPPXQLFDWLRQ��LQGLFDWH�\RXU�HPSKDVLV�RU�FRQFHQWUDWLRQ
BBBBBB�$GYHUWLVLQJ���� � BBBBBB3XEOLF�5HODWLRQV�� BBBBBB'LJLWDO�-RXUQDOLVP�� BBBBB�'HVLJQ
BBBBBB�%URDGFDVWLQJ� �� BBBBBB3ULQW�-RXUQDOLVP�� BBBBBB0XOWLPHGLD�� � BBBBB�3ULQW
    
:KLFK�RI�WKH�IROORZLQJ�FRXUVHV�KDYH�\RX�WDNHQ�RU�ZLOO�KDYH�FRPSOHWHG�E\�WKH�HQG�RI�WKH�6SULQJ�VHPHVWHU"
BBBBBB�%HJ��1HZVZULWLQJ� BBBBBB�&RS\�(GLWLQJ� � � BBBBBB�3KRWR�(GLWLQJ
BBBBBB�,QWHU��1HZVZULWLQJ� BBBBBB�$GYDQFHG�&RS\�(GLWLQJ�� BBBBBB�1HZVSDSHU�'HVLJQ
BBBBBB$GY��1HZVZULWLQJ� BBBBBB$GYDQFHG�*UDPPDU� � BBBBBB2QOLQH�(GLWLQJ
BBBBBB3DJH�'HVLJQ� � BBBBBB,QWHUPHGLDWH�*UDPPHU� BBBBBB0XOWLPHGLD

,I�\RX�KDG�WR�VD\�ZKLFK�DUHD�WKDW�\RX�ZRXOG�H[FHO�WKH�EHVW�ZRXOG�LW�EH�ZULWLQJ��UHSRUWLQJ�RU�HGLWLQJ"��BBBBBBB
BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

Practical Journalistic Experience

+DYH�\RX�HYHU�ZRUNHG�IRU�D�KLJK�VFKRRO��FROOHJH�RU�SURIHVVLRQDO��QHZVSDSHU��\HDUERRN�RU�OLWHUDU\�PDJD]LQH�"�
BBBBBBB�<HV�BBBBBBB�1R�� � 1DPH�RI�3XEOLFDWLRQ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

&KHFN�GXWLHV�SHUIRUPHG�� BBBBBB&RS\�(GLWLQJ�� BBBBBB�5HSRUWLQJ�� BBBBBB�'HVLJQ
� � � � BBBBBB+70/�&RGLQJ�� BBBBBB�3KRWRJUDSK\�� BBBBBB�3URRIUHDGHU
 



Military Service

%UDQFK�RI�6HUYLFH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

'DWHV�RI�6HUYLFH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

'XWLHV�6SHFLDO�7UDLQLQJ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

Additional Information

'R�\RX�KDYH�DQ\�GLVDELOLWLHV�WKDW�PD\�UHTXLUH�VSHFLDO�DFFRPPRGDWLRQV�RQ�WKH�SDUW�RI�7KH�+RUQHW�7ULEXQH�
VWDII�LQ�RUGHU�IRU�\RX�WR�IXQFWLRQ�HI¿FLHQWO\"�BBBBBB<HV�BBBBBB�1R�,I�\HV��SOHDVH�HODERUDWH�BBBBBBBBBBBBB
__________________________________________________________________________ ____________
___________________________________________________________________________

References

/LVW�WKH�QDPH��WLWOH��DGGUHVV��HPDLO�DGGUHVV��RI¿FH�DQG�KRPH�WHOHSKRQH�QXPEHUV�RI�WZR�SHRSOH��SURIHVVRUV��
IRUPHU�KLJK�VFKRRO�WHDFKHUV��QR�UHODWLYHV��ZKR�DUH�IDPLOLDU�ZLWK�WKH�DELOLWLHV�WKDW�DUH�QHHGHG�IRU�WKH�MRE�LQ�
ZKLFK�\RX�DUH�DSSO\LQJ��%H�VXUH�WR�LQFOXGH�DUHD�FRGHV�IRU�WHOHSKRQH�QXPEHUV�DQG�]LS�FRGHV�IRU�DGGUHVVHV��
6FUHHQLQJ�&RPPLWWHH�PHPEHUV�ZLOO�FDOO�WKHP�GXULQJ�WKH�VHOHFWLRQ�SURFHVV�VR�SOHDVH�EH�VXUH�WKH\�DUH�DZDUH�
WKDW�\RX�KDYH�OLVWHG�WKHP�DV�UHIHUHQFHV��'R�QRW�OLVW�SHHUV�DV�UHIHUHQFHV�

���1DPH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB7LWOH�BBBBBBBBBBBBBBBBBBBBBBB�
Address ________________________________________________________________________________
City _______________________________________State _______________ Zip Code ________________
+RPH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB2I¿FH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBB�
(PDLO�$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB&HOO��BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
3URIHVVLRQDO�7LWOH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

���1DPH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB7LWOH�BBBBBBBBBBBBBBBBBBBBBBB�
Address ________________________________________________________________________________
City _______________________________________State _______________ Zip Code ________________
+RPH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB2I¿FH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBB�
(PDLO�$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB&HOO��BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
3URIHVVLRQDO�7LWOH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

���1DPH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB7LWOH�BBBBBBBBBBBBBBBBBBBBBBB�
Address ________________________________________________________________________________
City _______________________________________State _______________ Zip Code ________________
+RPH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB2I¿FH�7HOHSKRQH�BBBBBBBBBBBBBBBBBBBBBBBBB�
(PDLO�$GGUHVV�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB&HOO��BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
3URIHVVLRQDO�7LWOH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

Applicant’s Statement (Signature Required)

,�KDYH�UHDG�DOO�RI�WKH�LQIRUPDWLRQ�SHUWDLQLQJ�WR�7KH�+RUQHW�7ULEXQH�DQG�LI�VHOHFWHG�E\�WKH�2I¿FH�RI�6WXGHQW�
0HGLD��,�DJUHH�WR�KRQRU�P\�FRPPLWPHQW�WR�FRPSOHWH�P\�\HDU�DV�DQ�DGPLQLVWUDWLYH�HGLWRU�XQOHVV�,�EHFRPH�
PHGLFDOO\�GLVDEOHG��$OO�RI�WKH�LQIRUPDWLRQ�,�KDYH�JLYHQ�LQ�WKLV�DSSOLFDWLRQ�LV�WUXH�

6LJQDWXUH�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB'DWH�BBBBBBBBBBBBBBBBBBBBBBB

&KHFN�DOO�RI�WKH�SRVLWLRQV�WKDW�\RX�KDYH�KHOG�RQ�D�VWDII

� BBBBB�([HFXWLYH�(GLWRU�� BBBBB�&RQWHQW�(GLWRU��� BBBBB�)HDWXUH�:ULWHU
� BBBBB�0DQDJLQJ�(GLWRU�� BBBBB�'HVLJQ�(GLWRU�� � BBBBB�$UW�&ULWLFV
� BBBBB�&ROXPQLVW�� � BBBBB5HSRUWHU�� � BBBBB&RS\�(GLWRU

+RZ�PDQ\�KRXUV�D�ZHHN�GR�\RX�SODQ�WR�GHYRWH�WR�WKLV�HQGHDYRU�LI�\RX�DUH�VHOHFWHG�WR�OHDG�WKH�VWDII"
� BBBBB�����KRXUV�BBBBB������KRXUV�BBBBB�������KRXUV�BBBBB�������KRXUV�BBBBB�������KRXUV�
� BBBBB��������KRXUV�BBBBB�������KRXUV

$UH�\RX�VHUYLQJ�DV�D�VWULQJHU�RU�IUHHODQFHU�IRU�D�SURIHVVLRQDO�QHZVSDSHU��PDJD]LQH�RU�RQOLQH�SXEOLFDWLRQ"�
BBBBBBB�<HV�BBBBBB�1R�1DPH�RI�3XEOLFDWLRQ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB

,QGLFDWH�ZK\�\RX�EHOLHYH�WKDW�\RX�ZRXOG�EH�WKH�EHVW�SHUVRQ�WR�¿OO�WKLV�SRVLWLRQ�BBBBBBBBBBBBBBBBBBBBBBBB�
_______________________________________________________________________________________ 

Employment History (Begin with most recent employer)

1. Employer�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�'DWHV�(PSOR\HG�BBBBBBBBBBBBB�

Address _____________________________________________Telephone __________________________ 

City ______________________________________State _____________________ Zip Code ___________ 

Beginning Salary _______________ Ending Salary ______________ Position held ___________________ 

5HDVRQ�IRU�/HDYLQJ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
 
2. Employer�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�'DWHV�(PSOR\HG�BBBBBBBBBBBBB�

Address _____________________________________________Telephone __________________________ 

City ___________________________________State _____________________ Zip Code ______________

Beginning Salary _______________ Ending Salary __________________ Position held _______________ 

5HDVRQ�IRU�/HDYLQJ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
 
3. Employer BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�'DWHV�(PSOR\HG�BBBBBBBBBBBBBB�

Address _____________________________________________Telephone __________________________ 

City ___________________________________State _____________________ Zip Code __________ 

Beginning Salary _______________ Ending Salary __________________ Position held ___________ 

5HDVRQ�IRU�/HDYLQJ�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB
______________________________________________________________________________________
______________________________________________________________________________________



The following materials must be submitted in order for you to be considered for a position to 
work in the Student Leadership Division:

CHECKLIST

_____________1. Student Leadership Application.  Everything must be typed.  The 
   application will not be accepted with cursive handwriting.

_____________2. A typed resume.

_____________3. A 500 word essay.  The application will not be accepted without the essay.

_____________4.   A portfolio of new clips from previous writings.

Your Essay . . . An Important 

Part of the Committee’s Decision

Your 500-word eessay must be typed in an easy-to-read computer 
print font.  It is permissible to make minor editing marks, should you 
spot errors while proofreading.

Often panelists read and re-read an essay when deciding which 
VWXGHQWV�ZLOO�DGYDQFH�WR�WKH�ÀQDOLVW�VWDJH���7KHUHIRUH��LW�LV�LPSRUWDQW�
to write a well-organized, straightforward piece.

TOPIC:  Write an essay on what methods you would implement to 
improve The Hornet Tribune during the next nine or 12 months in 
order to increase readership.

BE SURE TO TYPE YOUR FULL NAME AT THE TOP OF EACH PAGE OF THE ESSAY 

Please staple the essay to this page


